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Self Advocacy is:  
 

Speaking for yourself 

Understanding your rights 

Making real choices 

Learning new skills 
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Structure of Self Advocacy Sydney Inc 
 
Who is SAS? 
Self Advocacy Sydney Inc is an organisation run by and for people with 
intellectual disability. SAS supports people who want to know their rights, find 
where to go for help if they have self advocacy problems, learn how to speak up 
for themselves, take part in meetings, get involved with self advocacy groups, 
conferences, expo’s and other related functions. SAS provides Self Advocacy 
training in Individual Advocacy, Systemic Advocacy and Group Advocacy 
programs for people with intellectual disability over the age of 18 years old within 
the Sydney Metro Area.   
 
Board of Management 
SAS’ Executive Board consists of  

·  4 Office Bearers - President, Vice President, Treasurer and Vice Treasurer. 
·  3 Other Board Members 

This Executive Board, which has a total of 7 people, make decisions with the help 
from support people of their choice. All Executive Board members are selected for 
a 2-year term at every second Annual General Meeting 
 
 
Our Vision 
People with an intellectual disability will be valued members of the community, 
have their voices heard and rights supported. 
 
 
Our Mission 
Self Advocacy Sydney Inc is an organisation run by and for people with 
intellectual disability within Sydney Metropolitan area. 
  
The most important jobs for Self Advocacy Sydney are to: - 
  
1.    Give Training, Support, Education and Information to people with intellectual 
disability to support and develop their skills as self advocates 
  
2.    Provide information and education to the community about Self Advocacy and 
the rights and responsibilities of people who have an intellectual disability.  
  
3.    Develop strong links with other Self Advocacy and community groups. 
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Executive Board Members 
         

           
                Robert Strike         Joanne Hammerton 
                            President                                   Vice President 

 

                   
                  Daniel Horseman      Nick Dover 
            Treasurer (resigned 27/8/09)                                  Vice Treasurer  
 

                             
                Katie Draper                              Ron Calek  
               Board Member                                         Board Member  

 
James Condren 
Board Member 

 
Support People:  
Lyn Cale, Jack Kestle, Kerrie Lakeman (resigned), Susana Marcora (resigned), Ingrid Wolff 
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Staff 
 

                   Executive Board 
                                                                           
                                                            Executive Officer 
        
Training and Support Officer - Bookkeeper/Admin Assistant - Self Advocacy Worker – Contract Workers 
 

 
 

                                
                                     
 
 
 
 
 

                                                          BERNADETTE CURRYER  
                          Executive Officer  

     
 

                                                         
       JULIE LOBLINZK                                         DJ PALAZON   

              Training and Support Officer                                  Self Advocacy Worker 
 
 
                  

                             
 
 
 
 
 
 

         SUSANA MARCORA                                  NERIDA DUNCUM 
             Book keeper/ Admin Assistant                     Contract Worker  
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President’s Report                                              
 

 

 
Robert Strike 

 
I would like to open this Annual General meeting on behalf of the Board of 
Management of Self Advocacy Sydney.  I would like to thank people on the 
board they are Joanne Hammerton, Daniel Horseman Ron Calek, Nick 
Dover, Katie Draper and James Condren.  I would also like to thank the 
support people - Jack Kestle, Ingrid Wolff and Lyn Cale.  
 
A special thanks to Daniel Horseman, who resigned in August this year after 
many years on the Board, both as President and Treasurer. 

 

                     
 

On behalf of the Board Management, I would like to let you know we 
have been very busy doing lots of work, doing different things which 
you can read below: 
 

·  Governance sub-committee 
The first meeting for the Governance Sub Committee was held on 
the 27th April 2009. This sub committee was formed to oversee day 
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to day Governance of SAS and make recommendations to the 
Board of Management. The people on the sub-committee are 
Robert Strike, Bernadette Curryer, Daniel Horseman, Trish Martin, 
Paul Spiteri, and Gary Goodship. 
 

·   Issues Meetings 

We are going to have issues meeting every three months so our 
members can let us and Self Advocacy staff  know what is 
happening in their lives. We can work on these issues together to 
makes changes to improve the lives of all people with intellectual 
disability. 
 

·  Office 

 
 
 
 

We have moved our office in Blacktown to a bigger and better office 
so staff and clients can have more privacy. 
 
·  Membership 
The board looked at the membership’s fees and we reduced 
membership fees. You can be a member for 3 years at time now. 
 
·  Policies and Procedures  
We have looked at the Policies and Procedures and we are currently 
in the process of updating these. 
 
·  Achievements 
Self Advocacy Sydney continues to be a great role model, showing 
what people with an intellectual disability can achieve. We work in 
line with the Disability Advocacy Standards to meet our objectives. 

 
 
 
 
 



SAS Inc – 2008/2009 
Annual Report 

 

Page8 

·  Presentations 
Some board members have been going out with the staff to do some 
presentations, this gives Board Members a good understanding what 
the staff do in their jobs.  

                                                      
 
·  Expo in Penrith 

 

 
 

Self Advocacy Sydney staff and board went to Penrith to the Nepean 
Disability Expo. It ran over two days, we all had fun, promoted the 
organisation and networked with different disability services. 

 
·  The Future 

1. We are planning more regular issues meetings and member / 
client consultations.  

2. We are also going to look at the structure of our Board of 
Management, to see how we can work better in the future, 
making sure SAS is well managed. 

 
Robert Strike 
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Treasurer/Vice Treasurer Report                                                    
 
 
 
 
 
 
 

Daniel Horseman / Nick Dover 
 

On behalf of Daniel Horseman, who was Treasurer for the last financial 
year but recently resigned due to work commitments, I would like to 
present the following financial report for approval at this year’s Annual 
General Meeting. It is for the financial year 2008/2009. 

 
The Financial Report is presented both in its full form as well as Plain 
English.  
 
The accounts have been audited by Karen Kelly from Churton Kelly 
CPA.  
 
Thanks to all staff, Board and volunteers for their work. In particular 
thanks to Susana for her excellent bookkeeping.  
 
Nick Dover 
 

 
 
 
 
 
 
 
 
 
 
 



SAS Inc – 2008/2009 
Annual Report 

 

Page10 

 
FINANCIAL REPORT SUMMARY 

YEAR ENDED 30 JUNE 2009 
 

PROFIT AND LOSS 
 

 INCOME = MONEY WE RECEIVED             

 EXPENDITURE = MONEY SPENT 
 
 

                                             PROFIT 
 

 
BALANCE SHEET  

 

ASSETS  =  What we own      
 
 

    LIABILITIES  = What we owe      
 
 
                       

  EQUITY = Difference between what we own  
                                     and what we owe 
 
 
 

$193,626.06 

$184,632.60 

$    8,993.46
  

$  23,634.06 

$  22,840.89 

 $     793.17 
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INCOME STATEMENT 
(Money that we received) 

 
This INCOME was from: $ 

The Government 
 

 

 
       171,501.00 

Other Grants 

                                                   

 
           9,292.93 

Fee for Services 

                                                                 

 
          2,430.32 

Membership Fees 
 
 
 

                 
             282.80 

Donations 
 
 
 

          
             575.00         

Training Resources Income 
 
 
 

 
               87.00             

Other Income 

 

            
          9,457.01 

 
 

Total of Income 
 

 

$193,626.06 
 
To find out how we went with last year’s money we take the expenses from the income. If we 
spent less then what we received then we made a Surplus/Profit and if we spent more than we 
received then we had a Deficit/Loss. 
 
       INCOME            $  193,626.06 

                               LESS EXPENSES                   $  184,632.60 
       
 Last financial year SAS had a surplus of                                         $      8,993.46      
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EXPENDITURE STATEMENT 

(Money that we spent) 
 

 
These EXPENSES were for 

 
 

         $ 

Total Staff Salaries including Superannuation & all related 
expenses. 
 
 
 

 
      110,947.70 

 

Office Rent 
 
 
 

 
        32,441.26 

Office Expenses (Electricity, Telephone, Cleaning, Stationary, 
Postage, Subscriptions, Repairs & Maintenance) 
 
 
 
 

 
        14,490.45 

Insurance, Audit Consultancy Fees 
 
 
 

 
          9,621.64 

Advertising, Advocacy Expenses, Video Tapes, Conference, 
Courses/Training, Meeting Expenses and Travel 
 
 
 
 

 
          9,458.70 

Money put away for replacement; upgrading of old office 
equipment, staff annual leave and long service leave. 
 

                           

 

 
 

 
          7,200.00 

Travel Allowance. 
 
 
 

 
            472.85 

 

Total of Expenses 
 

 

$184,632.60 
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FINANCIAL REPORT DECLARATION 

 
 
We declare that in our opinion: 
 
a) The accounts give a true and fair view of all income and expenditure for the year 
ended 30 June 2009. 
 
b) The balance sheet gives a true and fair view of the state of affairs of the 
organisation as at 30 June 2009. 
 
c) The provisions of the Charitable Fundraising Act 1991, the regulations 
under the Act and the conditions attached to the fundraising authority have been 
complied with by the organisation. 
 
d) The internal controls exercised by the organisation are appropriate and effective 
in accounting for all income received and applied by the organisation from any of 
its fundraising appeals. 
 
Fundraising Appeals conducted – There were no fundraising appeals conducted 
during the financial year ending 30 June 2009. 
 
There are reasonable grounds to believe that the association will be able to pay its 
debts as and when they fall due. 
 

 
 
Robert Strike 
President 
 
 

 
 
Nick Dover 
Vice Treasurer 
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Executive Officer Annual Report 
 
 

 
 
 

 
 
 
Once again the past year has flown by with a range of activities, linked 
as always to the development of self advocacy for people with an 
intellectual disability. Individual self advocacy development continues 
to be a major aspect of our work together with group training (see the 
following report from the Training and Support Officer for full details).  
 
To ensure the voice of people with intellectual disabilities is being 
heard, we have also participated in a wide range of activities including 
the following : 
  
Consultations and Submissions  
 

                                      
 
·  National Advocacy Costing model consultation and written 

submission - FaHCSIA 
·  Advocacy Models consultation - FaHCSIA 
·  Human Rights Act - consultation and written submission 
·  Focus groups attended: 

�  Disability Action Plan - Housing NSW 
�  PWD – Complaints Resolution and Referral Service 
�  NSW CID – pay rates in Business Services 
�  Public transport 
�  TAFE South West Sydney – disability and students 
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Conferences  

                                
 
·  Having a Say Conference (VALID) – Geelong, 6 attended 
·  ASSID Conference Melbourne – 2 attended and a paper was 

presented on ‘Why Self Advocacy is still needed’ 
·  AI Conference Valla Beach – 4 attended, supported 2 others (self 

funded) and presented a workshop on budgeting 
·  Self Advocacy Conference Nowra – 2 attended 

 
 

Expos 
·  Nepean Disability Expo 
 

                             
 
Forums / Committee Membership  

·  NSW Disability Advocacy Network (NDAN) 
·  Founding member Disability Advocacy Network Australia 

(DANA) 
·  Blacktown City Council’s Access Sub-committee  

 
Training Presentations to Community Services 

·  Presentations to Australian Catholic University Strathfield, 
Northern Beaches TAFE, Ability Options Seven Hills.  

·  Assisted at Best Buddies Leadership Day 
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Networking 

·  Citizen Advocacy Illawarra visited our office 
·  Attended Holroyd council ‘Speaking Up’ launch 

·  Meetings held with TAFE Disability Consultants        
·  Discussions with overseas visitors from Skillnet England       

                                          

·  Attended AGM – Multicultural Disability Advocacy Association 

 
·  Attended International Day Disability celebrations 
·  Attended Reinforce Reunion Victoria 

 
 
Other Activities 

·  Strategic plan was reviewed       
·  Policies and Procedures were reviewed        
·  Governance Sub Committee was organised and commenced 

meetings 
·  Commencement of Members Issues meetings 
·  Undertook FaHCSIA requirements – self assessment, quarterly 

reports, financial acquittal                      

                                                                  
·  Review of membership charges 

·  Office relocation         
·  Redevelopment of training programs – Rights, Responsibilities and 

Consequences 
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Staff and Board training 

·  Graduation from Sydney University     
o Julie - Graduate Certificate Health Science (Developmental 

Disability) 
o Bernadette – Master Health Science (Developmental 

Disability) 

·  Apply First Aid – Robert, Bernadette, Julie and DJ       
·  ‘Advocate for Clients’ – Statement of Attainment – 9 staff, Board 

and support people attended 
·  Consumer training and support manual training - Bernadette 

 
Capacity Building Grant  
One off funding used to purchase computer server, new projector, 
training redevelopment, and ‘Advocate for Clients’ training.  
    
                                    
The Future…. 
 
The financial position of the organisation is strong, with funding 
guaranteed to end June 2010. We have also been successful in gaining 
funding for 3 new projects which will be carried out in the coming year 
– Western Sydney Leaders, ‘Be Aware Not Scared’ in Blacktown and 
Managing Anger. A new part time Project Worker will be employed to 
carry out these projects.  

                                       
We have been invited to take part in the National Disability Advocacy 
Program (NDAP) Quality Assurance Trial. This will give us an 
opportunity to improve in line with the Disability Advocacy Standards. 
 
All of this work can not be done without the commitment and effort of 
many people. The staff -  Julie, DJ and Susana have always been 
prepared to do what ever has been asked of them and more! The Board, 
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well led by Robert has also been willing to take part and assist to the 
best of their abilities. And the Governance Sub Committee has been a 
valuable resource with a great deal of experience and knowledge to help 
guide decision making. 
 

Looking forward to another year of striving towards our vision of people 
with intellectual disabilities being valued members of the community 
with their voices heard and rights supported. 

 
Bernadette Curryer 
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Training and Support Officer Annual Report 

July 2008 to June 2009 
 

 
 
The last 12 months has been another busy year for the staff. 
 
In my report I will be letting you know what has been happening 
within the last year about our training sessions, client action 
plans, Individual Advocacy Support, other general activities and 
conclusion. 
 

Training Sessions: 
 

In 2008 the training workshops were called Monthly Training 
Workshops and were open for all clients to attend, there were 2 
sessions per month. SAS made changes in 2009 so that the name 
was changed to Training workshops and clients had to pre book 
training sessions in order to attend them, these sessions were 
held fortnightly. 
 
Month Training Session          Presenter 
 
July 08   Dealing with Health Professionals  Bernadette 
 
    Rights, Responsibilities and Consequences Julie / Robert 
    Where you work 
 
 
August 08    Dealing with Emotions    Bernadette 
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     Rights as a member of the community Julie 
 
September 08 Centrelink      Bernadette 
 
     Consumer rights in Disability Services Julie 
 
October 08   Protecting your rights    Julie 
 
November 08 Accommodation / Housing   Bernadette 
 

             Making Complaints    Julie 
 
December 08 Yearly evaluation session / Feedback  Julie 
 
February 09   Disability Services Standards   Robert /  DJ    
     SAFER Awareness training   TAFE     
March 09   Self Advocacy – Self Expression    Bernadette,  

Robert, Daniel 
 
    Self Advocacy – Self Determination  Bernadette,  

Robert, Daniel 
 
April 09   Self Advocacy – Self Confidence  Bernadette,  

Robert, Daniel 
 
    Self Advocacy – Self Reliance   Bernadette,  

Robert, Daniel 
 
May 09   Self Advocacy – Self Development  Bernadette,  

Robert, Daniel 
 
      Self Advocacy – Self Esteem   Bernadette,  

Robert, Daniel 
 

June 09   2 Client Consultations on  
    Human Rights and     Bernadette 
         Robert, Daniel 

   
  Strategic Plan Review    Bernadette 
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Client Action Plans: 
New or reviewed CAP’s :  
 
July / September   6    
 
October / December  4           
 
January / March   9 
 
April / June    5   
 

 
 
 

                                             
Individual Advocacy Support: 

Issues which clients were assisted with : 
 
July – September: 
 
Typing 
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Assertiveness training 

 
DOCS 

 
Support Services 

 
Cooking / TAFE 

 
Relationships 

 
Budgeting 

 
Accommodation 

 
 
October – December: 
 
Transport 
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Resume 

 
Support Services 

 
Cooking / TAFE 

 
Accommodation 

 
Typing 

 
Budgeting 

 
Child Support 

 
Internet access 
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Relationships 

 
DOCS 

 
Centrelink 

 
 
January – March 
 
Training 

 
TAFE 

 
Accommodation 

 
Support services 

 
Standards 

 
Medical 
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Telephone skills 

 
Computer skills 

 
Budgeting 

 
Relationships 

 
Guardianship Issues 

 
 
 
April – June: 
 
Typing 

 
Employment 
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Budgeting 

 
Computer’s 

 
TAFE 

 
Medical Support 

 
Volunteer work 

 
Accommodation 

 
 
 

General Activities: 
Other activities: 
 
July: 
    
NCSI Audits 
- Lithgow 
- Drummoyne 
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Blacktown Arts Launch 

 
PWD Focus Group 

 
Holroyd Council Launch 

 
SAS Global Audit / DSA 

 
 
August:  
  
SAI Global Audit / DSA 

 
PWD Consultation 

 
AFFORD Chairperson 
Training 

 
Thorndale Committee 
training 

 
 
September:  
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NSW CID Forum 

 
AFFORD Chairperson 
training 

 
Advocacy training 

 
Thorndale Committee 
training 

 
SAI Global audit / DSA 

 
NSW CID Quality 
Assurance meeting  

 
 
October:   
 
AI Conference 

 
Nova Advocacy Course 

 
Disability Penrith Expo 
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November:  
 
Thorndale Committee 
training 

 
AFFORD Chairperson 
training 

 
Uni Graduation 

 
 
December: 
 
International disability Day 

 
First Aid Course 

 
AFFORD Committee 
training 

 
Staff Appraisal  
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February: 
 
Having your say 
Conference 

 
WRC Training 

 
 
March: 
 
WRC Training Thornleigh 

 
TAFE Consultation 

 
 
April:   
 
WRC Training Thornleigh 

 
Self Advocacy Conference 
Nowra 
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May:  
 
WRC Training Thornleigh 

 
SAS Self Assessment  

 
 

   
June: 
 
Side by Side Self 
Assessment 

 
WRC Training 

 
CA Illawarra 20th 
Anniversary Dinner 

 

 
Conclusion: 

 
Overall there has been a lot of work throughout the year as you 
can see by my report. 
 
Finally I would like to thank all the other staff ( Bernadette,  DJ 
and  Susana), Board Members, Clients, Support People in the 
support that you gave me for the last 12 months, it would not 
have been possible for me to do all this workload if I did not get 
that support.  
 
Julie Loblinzk 


